
WEST NORTHFIELD SCHOOL DISTRICT 31 
3131 Techny Road, Northbrook, Illinois 60062-5899 

847-272-6880   Fax 847-272-4818   www.district31.net

AGENDA FOR THE PUBLIC BUDGET HEARING and REGULAR MEETING OF THE 
BOARD OF EDUCATION 

September 24, 2020 - 7:00pm 

  Per SP2135 the District 31 Board Meeting will be held electronically and in-person in 
the Field School Learning Center, 3131 Techny, Northbrook, IL 

. 
Link for Public Viewing of the Board of Education Meeting Via Zoom 

(will be posted prior to meeting)  
Public Comment Link 

7:00 PM - Public Hearing on West Northfield School District 31 Final Budget 

I. CALL TO ORDER

II. ROLL CALL OF MEMBERS

III. PRESENTATION OF FINAL FY 21 BUDGET - Catherine Lauria, Assistant
Superintendent of Finance and Operations

IV. COMMENTS FROM AUDIENCE

V. ADJOURNMENT

7:15 PM - The regular Board of Education Meeting will follow the Public Hearing on the 
Final Budget  

I. CALL TO ORDER

II. ROLL CALL OF MEMBERS

III. ADDITIONS OR CHANGES TO THE AGENDA

IV. RECOGNITION OF AUDIENCE
A. Visitors Requesting to Address the Board - no requests
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V. PRESENTATION  
A. Update on 2020-2021 School Year - Survey Results  - Dashboard Update - 

 Dr. Erin K. Murphy, Superintendent and Administrative Team 
1. Proposed Northfield Township COVD-19 Elementary School Local Public 

Health Dashboard  
2. Updated West Northfield School District 31 Dashboard 

B. Goals for the 2020-2021 School Year  - Dr. Erin K. Murphy, Superintendent 
 

VI. CONSENT AGENDA 
A. Approve the Open Session Minutes of the August 25, 2020 Regular Meeting of the 

Board of Education  
B. Approve the Closed Session Minutes of the August 25, 2020 Regular Meeting of 

the Board of Education 
C. Approve Warrants for the Second Half of the Month of August in the Amount of 

$152,230.47 
D. Approve Warrants for the First Half of the Month of September in the Amount of 

$180,955.94 
E. Approve Payroll for the Second Half of the Month of August in the Amount of 

$445,015.31 
F. Approve Payroll for the First Half of the Month of September in the Amount of 

$430,919.48 
G. Approve Personnel Report, as submitted  
H. Accept Donations - None 
I. Approve Policies 

1. School Board Meeting Procedures 
 

VII. ACTION ITEMS 
A. Adoption of the Final 2020-2021 Budget for West Northfield School District 31 

 
VIII. INFORMATION AND DISCUSSION ITEMS 

A. Administrative Reports -  
1. Professional Learning Update - Becky Mathison, Assistant Superintendent 

of Curriculum and Instruction 
B. Cathy Lauria, Assistant Superintendent of Finance and Operations/CSBO 

1. Monthly Budget Reports - August 2020 
2. P-Card Summary Sheets – August 2020 
3. Facilities Update - verbal 
4. Administrator and Teacher Salary & Benefits - 2020 Report 

C. Board Reports - verbal 
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1. Melissa Choo Valentinas – Northfield Township Board Presidents 
2. Daphne Frank – Glenview Plan Commission, NSSED  
3. Laura Greenberg – ED RED 
4. Nancy Hammer – Education Foundation/Parent Teacher Organization  
5. Bob Resis - Northbrook Economic Development Committee  
6. Jeffrey Steres – Stakeholder Financial Advisory Committee 
7. Maria Vasilopoulos - Illinois Association of School Boards  

 
D. Student Enrollment  

 
E. Freedom of Information Act Requests 

1. None 
 

F. Discussion Items  
1. IASB Training  

 
G. CLOSED SESSION TO CONSIDER PENDING LITIGATION, COLLECTIVE 

BARGAINING, THE APPOINTMENT, EMPLOYMENT, COMPENSATION, OR 
PERFORMANCE OF SPECIFIC EMPLOYEES, AND SCHOOL SAFETY 
MATTERS. 
 
 

H. ADJOURN MEETING 
 

Respectfully submitted, 
 
Dr. Erin K. Murphy 
Superintendent of Schools 
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Board Presentation is not available for preview.  Surveys closed on September 18 and will be 
compiled and presented during the Board of Education Meeting.  Presentation will be available 
for review following the Board of Education meeting on the Board Briefs. 
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Northfield Township COVID-19 Elementary School Local Public Health Dashboard - Draft 
 
Northfield Township Elementary School Districts continue to monitor the following metrics along with COVID-19 quarantine and case information within our 
schools. Metric designations are based on the Illinois Department of Public Health (IDPH) Adaptive Pause Guidance , which has been adapted for township-wide 
data. 
 

 Weekly Cases per 100,000 Weekly Test Positivity Rate Weekly Overall Case 
Number Increase  

Weekly Youth (under age 
20) Case Number Increase 

 
Minimal Community 

Transmission 

 
Less than 50 per 100,000  

 
Less than 5% 

 
More than 5% but less than 

10% for the last 2 weeks 

 
More than 5% but less than 

10% for the last 2 weeks 

 
Moderate Community 

Transmission 

 
More than 50 but less than 

100 per 100,000  

 
Between 5% and 8% 

 
Greater than 10% but less 

than 20% for the last 2 weeks 

 
Greater than 10% but less 

than 20% for the last 2 weeks 

 
Substantial Community 

Transmission 

 
More than 100 per 100,000 

 
Greater than 8% 

 
More than 20% for the last 2 

weeks 

 
More than 20% for the last 2 

weeks 

 
Trend data will be monitored by Northfield Township elementary districts. If metrics trend up or reach substantial levels, guidance will be sought from the Cook 
County Department of Public Health regarding shifting instructional models.  
 

 Weekly Cases per 100,000 Weekly Test Positivity Rate Weekly Overall Case 
Number Increase 

Weekly Youth (under age 
20) Case Number Increase 

Region 10 - Suburban Cook 
County 
8/30-9/5 

 
110 

 
6.1% 

4.9% & 4.6% 
 

2713 & 2433 

 
5661 & 4641 

Northfield Township2  
9/6-9/12 

 
41 

 

 
2.6% 

 
2.8% & 4.9% 

 
 8.6% & 14.0% 

Northfield Township plus 
Adjacent Zip Codes 3 

9/6-9/12 

 
55 

 
4.2% 

 
Not Available 

 
Not Available 

 
1 Count data is provided by IDPH that will be converted to a percentage beginning 9/19. 
2 Northfield Township data includes 60025, 60026, and 60062 zip codes. 
3 Northfield Township plus Adjacent Zip Codes data include 60025, 60026, 60062, 60015, 60016, 60022, 60029, 60035, 60053, 60056, 60070, 60077, 60089, 60090, 60091, 60093, 60714 zip codes, and 

it is only available for the weekly cases per 100,000 and the weekly test positivity rate. 
 

Data Sources: IDPH Cook County & School Metrics / IDPH COVID-19 Statistics / Northwestern Illinois COVID Data by Zip Code / IDPH Provided COVID Testing Data 
Metric Calculations follow IDPH Guidance 
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West Northfield School District 31 School Reopening Dashboard  
(revised 9/18) 

 
This dashboard monitors categories that are specific to West Northfield School District 31 and Field and WInkelman Schools. If any 
items are red, a classroom, grade level, school, or district may enter into an Adaptive Pause.  The Adaptive Pause would continue 
until the issue was no longer a concern. 

Northfield Township Local 
Public Health Monitoring 

Dashboard 

IDPH/CCDPH places no 
restriction on school 

opening 

Scheduling and Procedures 
Generally Allow for Six Feet 
Social Distancing Per IDPH, 

ISBE, AAP, CDC 

7-10 Day Supply of PPE and 
Sanitation Materials 

Staffing 
● Building is safely staffed for 

in-person instruction 
● Staff absence rate of 

85%/school would trigger a 
review to determine if it was 
Covid related and if an 
adaptive pause was needed. 

Substitutes 
● Substitute fill rate is 

sufficient to maintain safety 
in each building. 

● Staff moved to “fill in” and do 
not compromise safety and 
supervision in each building. 

● Three days at critical sub fill 
would trigger a review 
(yellow) and possible 
adaptive pause if the trend 
continued into the second 
week (red).  

Student Attendance 
● In consultation with the 

CCDPH, a pattern of student 
absences related to 
Covid-19 positives could 
trigger an adaptive pause for 
a class, grade level, school, 
or district-wide. 

KEY 
 
No concerns or change 
 
Trends are changing.  Ongoing 
monitoring and adjustment of 
plans to determine why the trends 
are changing and possible 
solutions. 
 
Adaptive Pause Recommended 
until situation stabilizes 

 
Adaptive Pause:  An Adaptive Pause is a strategy that allows for movement into any level of remote learning to prevent disease transmission during a pandemic. An Adaptive Pause 
may result in delayed reopening at the start of a specific school term or a pivot to remote learning once the school year is underway for school officials to have time to plan for next 
steps with parents, teachers and staff. An Adaptive Pause may also include a pivot to remote learning for a classroom, a grade level, a wing, a building or school- or district-wide 
remote learning. At all levels of community transmission, school officials may need an Adaptive Pause to consult with their LHD to understand community transmission metrics and to 
plan for how to respond to a given scenario. Adaptive Pauses may be for a set period of time or indefinite, depending on the specific metrics related to transmission and infection rates 
within a county or school district/area and its student population. The school officials will make the determination on how long an Adaptive Pause will last (days, weeks, months, rest of 
school year) in order to respond effectively. Several Adaptive Pauses may be needed until COVID-19 transmission is controlled and an effective vaccine is available. However, the 
goal of implementing the suggested interventions is to reduce the frequency of these interruptions and allowing for in-person learning when feasible. 
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The 2020-2021 Goals will be presented during the Board of Education Meeting.  Presentation 
will be available for review following the Board of Education meeting on the Board Briefs. 
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WEST NORTHFIELD SCHOOL DISTRICT 31 
MINUTES OF THE REGULAR MEETING OF THE BOARD OF EDUCATION 

Per SP2135 the District 31 Board Meeting was held electronically and in-person in the 
Field Learning Center, 3131 Techny Road,  

August 25, 2020, 7:00 PM 
 

CALL TO ORDER  
The regular meeting of the Board of Education was called to order by President Melissa 
Choo Valentinas at  7:05pm. 
 
ROLL CALL 
Board Members: 
Present:  

Melissa Choo Valentinas Virtual  - left meeting  at 8:37pm 
Laura Greenberg Virtual 
Daphne Frank Virtual 
Robert Resis  In-Person  
Jeffrey Steres  In-Person  
Maria Vasilopoulos In-Person  
Nancy Hammer  In-Person  
  

  
 
District Administration Present: 

Dr. Erin K. Murphy, Superintendent of Schools 
Mrs. Catherine M. Lauria, Asst Superintendent Finance & Operations/CSBO 
Dr. April Miller, Principal Field Middle School 
Mrs. Shaton Wolverton, Principal Winkelman School 
Dr. Janine Gruhn, Director of Special Education 
Mr. Nino Alvarez, Winkelman Assistant Principal 
Mrs. Becky Mathison, Assistant Superintendent of Curriculum & Instruction  

 
A quorum of the Board was confirmed by President, Melissa Choo Valentinas 
 
 
ADDITIONS OR CHANGES TO THE AGENDA 

● Superintendent Erin Murphy stated that the enrollment report will be a part of the 
presentation on the school reopening update and status report. 
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READING OF COMMUNICATIONS TO THE BOARD OF EDUCATION 
● None 

 
RECOGNITION OF AUDIENCE 
 
Superintendent Erin Murphy read the following comments from the audience, received via the 
google form. 
 
Dana & Foster Elliott 

Dear Dr. Murphy, Board of Education, Dr. Miller, Mr. Cooper, Ms. Wolverton, Mr. Alvarez and all the staff at 

Field and Winkelman, Thank you so much for all the time and effort you put into planning both in-person 

learning and remote learning. The first two days have been a huge success and we can't thank you 

enough!!! We are so grateful to all of you! 

 
Halima and Onrie Kompan 

Hello! We are beyond grateful that the school is offering both safe in-person and rich e-learning 
opportunities for our community. Just wanted to share some comments based on the first 2 days of 
e-learning for Winkelman elementary students (3rd grade in particular). 
 
The homeroom teachers are dealing with a lot of pressure right now, but are ultimately doing a much 
better job of engaging students compared to the spring e-learning process. There is a great improvement 
despite some technical issues (hopefully, those will be figured out within next couple of weeks). 
 
Unfortunately, sessions for special classes (PE and music, in particular) are disengaging at this moment. 
These co-curricular activities are meant to enrich and give students a break between academics. They can 
be presented in a much more creative way rather than with a list of instructions of sit-ups and push-ups 
and pre-recorded videos for all grade levels at the same time. We understand that there are resource 
issues and instructors for these activities may not be available for full synchronized session, but even the 
pre-recorded videos can be more informative, creative and interesting. Ultimately, students need to be 
engaged otherwise they aren't learning. 
 
Also, these co-curricular sessions take place in the morning after attendance/SEL seems to distract the 
students from focusing on their academics. Could you please consider revising the schedule to move 
co-curricular activities to break up the monotony of the day, or towards the end of the day, and definitely 
make them more engaging and interesting. 
 
Lastly, is it possible to have a googlemeet extended for 10-15 mins after the flex time (or somewhere else 
during the day) for kids social interaction? Today when the teacher was booted out of the meeting or 
something, kids had such a great time chatting, they miss each other and they need that unsupervised (or 
slightly supervised) communication window 
 
Thank you! 
 
AJ & Taz Virani 

Transitions between remote sessions are in need of some help, particularly for the young ones. While 
we're waiting for the much anticipated breakout feature to be added to Google Meet (under development), 
we should consider having instructors jump in/out of meetings rather than the students. As parents of 2nd 
and 3rd graders, we are constantly scrambling to find meeting invites/passwords and adhering to the 
overall schedule - let's eliminate all the virtual noise for our students to allow them to focus on learning. 
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The other things I would love to see, have an assistant/moderator in all virtual classes. Ideally this person 
would spend the entire school day with our students (minus lunch & recess). They would be responsible to 
answer the plethora of questions our students have, keep things moving to schedule, ensure the 
completion of any assignment/activities/videos, engage students during the gaps where the students 
don't have face-time with their lead instructors, and also potentially provide tech support :) 
 
Thanks for your time and the dedication to our district! 

 
Chris and Terah Bozarth 

Thank you! Thank you to the teachers and administration for a great first day. It is really clear how much 
planning and work the teachers are putting in to make the experience work for the kids and to also give 
them a sense of normalcy (as much as they can). 
 
We are probably one of the only families who actually chose both in person and remote. 
 
For in person, our 8th grader was glad to go to school and said the day felt fairly regular and her biggest 
complaint was humorously that she had to walk a few extra steps in to PE. Thanks to the 8th grade team 
for the good communication as well. 
Also, we're aren't sure how logistically you made it work, but WOW to the class sizes. As a parent, knowing 
there are around 8-10 kids in each of her classes definitely made us feel like she was a bit more safe. 
Thank you. 
 
As for remote, our 4th grader's teacher - Mrs. Alleya - has been great with the communication and even 
today making great adjustments from day one. Her emails late at night and early in the morning have not 
gone unnoticed. We appreciate that rather than diving into the prescribed schedule, she's gone above and 
beyond with synchronous time to set the kids up for success and build community with the kids. 
 
We know there were glitches and hiccups yesterday, and there are sure to be more to come..... and maybe 

we will all still be remote sooner than later. But, for now - thank you for the positive first day and the hard 

work by administration and teachers. 

 
PRESENTATION 
Superintendent Erin Murphy gave the reopening presentation wherein she thanked the entire 
staff for the amazing work that was done to make the reopening happen.  The PTO was 
appreciated for providing school supplies to all our students and the Education Foundation 
for providing PPE materials for staff. 
 
The presentation highlighted the following:  
 

● Dr. Doug Bolton presented at one of our Teacher Institute Days which was received 
with much positivity.  Dr. Bolton spoke on strategies to support social, emotional 
learning through building resilience and school communities. The feedback from the 
staff was very positive and requested him to return for more sessions. 

● Building based agenda items were covered during the Teacher Institute Days which 
included: 

○ Building meetings 
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○ Team meetings 
○ Student services meetings and collaboration 
○ Articulations 
○ Classroom set - up -virtual or in -person 
○ Social Emotional Learning 

 
● Enrollment at Winkelman and Field were presented in detail which is in the 

presentation. Both schools are close to remote vs in-person percentages wherein they 
showed District 31 totals: 

○ Total K-8           834 
○ E-School          58%  
○ In-Person         42%  

● Successes were presented which included: 
○ North Shore Transit - Bus Service 
○ Quest Food Services 
○ Technology 
○ Routines and Schedules 

● Opportunities  
○ Consistency in parents self certifying students 
○ Consistency in parents pre-ordering food and milk at Winkelman 
○ Schedules and routines, maintaining enrollments 
○ Technology 
○ Substitutes  

● Reviewed the test positivity rate for region 10 and reviewed the date for the two 
District’s zip codes, mitigation measures, adaptive pause,  the metric guidance for 
local health departments to prompt discussion with school officials and what the next 
steps would be. 

 
Superintendent Erin Murphy stated that this is a living document and will continue to change. 
 
CONSENT AGENDA 
 
Member Jeffrey Steres made a motion to approve items A-K.  Member Maria Vasilopoulos 
seconded the motion.  
Final Resolution:  

Aye:  Maria Vasilopoulos, Robert Resis, Nancy Hammer, Daphne Frank,  Jeffrey 
Steres, Laura Greenberg, Melissa Choo Valentinas 
Nay: None.  
The motion passed  7:0.  
 

ACTION ITEMS 
Assistant Superintendent of Finance and Operations summarized the tentative budget for 
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2020-2021 school year wherein she stated that copies are available for public inspection and 
will be posted on the website once approved. A public hearing on said budget will be held on 
September 24, 2020 at 7:00pm. 
The summary highlighted the following: 

● Impact on COVID expenses 
○ Additional costs of $262,000 from March - Mid August. 

● General tentative budget information. 
○  Revenues also have been impacted from COVID 

■ Property Taxes - late/ delinquent tax payments - a number of 
property owners in the community have not yet paid their property 
taxes. There are some refunds that we are working on to mitigate 
the effects or eliminate the impact.  

■ State Reimbursements - we are still waiting for some state 
reimbursements from last year.  Usually there are four, we 
received 2 payments last year.  We are waiting to see how 
reimbursements are affected this year. 

■ Early Retirements   - helped reduce salary expenses; provided a 
buffer for the additional staff hired this year.  

○ Consequential expenses and savings to be determined 
■ Though we do not typically want to have these types of savings, 

we will experience some savings from not having after school and 
sport programs due to the COVID impact, which will offset some 
of the additional expenses needed for this year. 

■ Yet to be determined are final expenses from the NSSED tuition 
costs, final numbers on the Collective Bargaining Agreement, and 
other salary increases yet to be determined for FY21. 

■ Additional staffing costs, materials and equipment purchases for 
high level cleaning/safety implementations, and meal costs 
affected the tentative budget 

● The focus is mainly on operating funds which include the following funds: 
○ Education 
○ Operations and Maintenance 
○ Transportation 
○ Working Cash 

● Assistant Superintendent of Finance and Operations, Catherine Lauria 
compared actual FY20 operating revenues to FY21 tentatively budgeted. 

○ Property taxes are currently stated at a much higher level than prior year 
actuals as late or no payments, nor are refunds reflected in this number. 
Potential for more large tax refunds and late receipts are possible which 
will be reflected in the final.  Report from Cook County showed 
numerous tax payments as unpaid to date. 

○ CPPRT is reflected as 10% less receipts; these dollars are also used to 
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help fund 1:1 devices, meaning those dollars are not reflected in the 
operating budget. 

○ State and Federal revenues are similar to prior year’s actual with the 
exception of additional receipts from the CARES Act which is calculated 
based on the Title I needs of the district. 

○ Impact fees, not associated with operating revenues, should be received 
from both the Provenance and Lexington Homes projects. 

● For operating fund expenses, the following was noted: 
○ Atypical items were removed from the funds and listed elsewhere to 

facilitate a comparison between years. 
○ Increase for FY21 was due to mainly to reflect increases in the 

Education Fund (5.2%) and Operations/Maintenance Funds (20%) due 
to equipment purchases and intercom/bell system for Winkelman 

○ Transportation continues to increase more significantly, though the 
district is to receive up to 80% in reimbursements for SPED 
transportation, likely less this year. 

○ Allocation of expenses between objects (Salaries, Benefits, etc. remains 
typical (outside of Capital Projects).  

● Key Points - ISBE 50-36 Tentative Budget: 
○ Balanced Budget - deficit reduction plan not required for tentative budget 
○ Budget summary - met all requirements 
○ Summary of cash transactions - met all requirements 
○ Limitation of administrative costs - change of a negative 6% 
○ No errors or adjustments needed 

 
Assistant Superintendent of Finance and Operations also summarized the projection 
information.  Resources used to develop this projection include the agency tax report for 
CY2019 and the final Skyward reports for FY2020.  

● Reviewed the assumptions which included: 
○ FY 21 & 22 salary increase estimated at 5%, with 3% increases for next four 

years,  at the current level of FTE which reflects CBA employees, 
administrators, and assistants 

○ 6% benefit increase FY21; 5% moving forward. 
○ Potential savings of $175,000 for retirees in 2022. 
○ Potential savings of over $120,000 for retirees in 2023. 
○ Continued receipts for Astellas 7(b) Tax Incentive Project of 200,000 through 

2025.  Property value was set for 13 years except for minor increments. 
○ 15% increases in transportation costs FY21; 5% moving forward  
○ Decreasing interest earnings due to lower rates and depletion of capital projects 

funds as construction nearing completion 
○ FY21 & FY22 CPI 1.5% (all urban CPI used which includes suburban and 

urban and how they spend their money) ; FY23 and forward at 2% 
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○ Slight change to collection rate - 55% in spring; remainder in fall to 97% which 
is a 1% reduction than typically anticipated.  

○ Reflects reduced tuition costs by $400K for 2022 and moving forward 
○ EAV increase of 12.8% produced a 9.35% reduction in tax rate - 2.84 to 2.58, 

which is due to new property and 2019 reassessments. 
○ 2018 tax refund was experienced and is reflected in FY20. 
○ Model does not include 2019 potential property tax refund in FY21. 

 
Assistant Superintendent of Finance and Operations, Catherine Lauria presented a few 
charts resulting from the above revenues and expenses which included the following: 
 

● The first linear chart includes a CPI of 1.5% for tax year 2020 and 2021 and increasing 
to 2% each subsequent year.  This chart shows that by 2026 we will meet our 
minimum fund balance requirement.  This allows time to adjust, as needed. This year 
may be a higher level year in regards to expenses than we anticipate moving forward, 
as there are many unknowns at this point in time.  

● The second chart shows a 2.5% salary increase for two years and with a 1.5% for CPI, 
which adjusts the 2026 fund balance to 42%. 

● The third chart reflects results of a CPI rate lower than 1.5% from the prior year which 
would negatively impact our tax receipts moving forward.  
 

Member Maria Vasilopoulos questioned what the District would do if we reached our fund 
balance. 
 
Assistant Superintendent of Finance and Operations, Catherine Lauria stated that our board 
policy set the minimum fund balance at 35%.  As we are above our 35% currently, we would 
make adjustments as needed which is important to note so we keep that in mind as we move 
forward.  
 
Member Jeffrey Steres questioned that since 2017 we are on a downward trend meaning that 
the fund balance is declining year over year.  
  
Assistant Superintendent of Finance and Operations, Catherine Lauria confirmed that is the 
case and that we hope that this year is not as bad as some anticipate but there are still 
numerous unknowns.  
 
Member Maria Vasilopoulos made a motion to approve the adoption of the tentative 
2020-2021 budget. Member Nancy Hammer seconded the motion.  
Final Resolution: 

Aye:  Maria Vasilopoulos, Jeffrey Steres, Robert Resis, Laura Greenberg, Nancy 
Hammer, Daphne Frank,  Melissa Choo Valentinas  
Nay: None.  
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The motion passed  7:0.  
 
Assistant Superintendent of Finance and Operations, Catherine Lauria and Superintendent 
Erin Murphy summarized the memorandum of understanding with Quest Food Services.  The 
district will assume some additional costs through a management fee and to cover food and 
non-food costs.  Additional labor costs would also be assumed should the operation need to 
shut down.  
 
Member Maria Vasilopoulos made a motion to approve the memorandum of understanding 
with Quest Food Services.   Member Nancy Hammer seconded the motion. 
Final Resolution: 

Aye:  Maria Vasilopoulos, Jeffrey Steres, Robert Resis, Laura Greenberg, Nancy 
Hammer, Daphne Frank,  Melissa Choo Valentinas 
Nay: None.  
The motion passed  7:0.  

 
Assistant Superintendent of Finance and Operations, Catherine Lauria presented the request 
to the Board to pay the costs for extra cleaning services provided by North Shore Transit. 
Per a conversation with North Shore, she added that this results in extra cleanings per day 
cost and the cost changed from approximately $28,000 to $21,000 per year.  

 
Member Jeffrey Steres made a motion to approve the additional cleaning costs for bus 
service with North Shore Transit.   Member Nancy Hammer seconded the motion. 
Final Resolution: 

Aye:  Maria Vasilopoulos, Jeffrey Steres, Robert Resis, Laura Greenberg, Nancy 
Hammer, Daphne Frank,  Melissa Choo Valentinas 
Nay: None.  
The motion passed  7:0.  
 

 
Superintendent Erin Murphy stated that during our last Board of Education meeting it was 
asked that the School Board Meeting Procedures be pulled to have more specific language 
be included in this policy in the section concerning the process to add discussion items to the 
agenda as requested by Board of Education members.  
 
Currently the language states: 

● Items submitted by Board members to the Superintendent or the President shall 
be placed on the agenda for an upcoming meeting. 

 
PRESS has alternative language which states: 

● Any Board member may submit suggested agenda items to the Board 
President for his or her consideration. 
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Another alternative for language can state: 

● Items submitted by Board members to the Superintendent or the President shall 
be placed on the agenda for an upcoming meeting at the earliest convenience, 
but not later than three board meetings hence.  

 
After further discussions, the Board of Education directed Superintendent Erin Murphy to 
draft the language for approval for the school board procedures and bring it back to the next 
Board of Education meeting. 

 
 
INFORMATION AND DISCUSSION ITEMS 
 
Superintendent Erin Murphy summarized the Equity Audit timeline and stated that phase one 
has already been completed. The timeline is also available in the Board packet and more 
information will be provided in the upcoming months.  
 
Superintendent Erin Murphy was proud to summarize the first Virtual Parent Education 
Series of District 31 wherein Dr. Doug Bolton presented on August 12th on Building 
Resilience During a Pandemic.  Our second one will be on Equity 101 scheduled for 
September 21, 2020.  In October, our Administrative Team will do one on Technology and a 
second series will be done in the Winter.  
 
Superintendent Erin Murphy reported on the yearly safety drills and shared the District 31 
plan for compliance.  Superintendent Erin Murphy stated that Schools in Illinois are subject to 
required safety drills and protocols.   District 31 has also developed robust Active Shooter 
protocols that are in alignment with the township wide emergency management program. 
Modifications for COVID-19 were made in consultation with local authorities.  
 

 
Finance 
 
Assistant Superintendent of Finance and Operations, Catherine Lauria reviewed the financial 
reports for July 2020: 

● Treasurer's Report - Reflects a $17.1 million fund balance with approximately $16 
million invested at this time. The amount expected for interest income through the end 
of November is $9,000.  The rate of return is 0.33%.  We received some July and 
August property taxes and a higher level of CPPRT than expected. The state may be 
paying more upfront and not as much through the year.  The property taxes from the 
monthly budget report are lower than what we received last year at this time which 
affects all operating funds.  Fund Balance for Capital Projects is $494,000. 

● Expenses - The district is spending more in Operations and Maintenance Fund due to 
numerous additional items needed for the buildings for this year. The expenses for the 
Education Fund show as higher than last year which is due to an early retirement 
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payout.  
● Bar Chart - Our expenses are aligned with last year percentage wise, but are 

revenues are not due to property tax receipts being lower. 
 

Assistant Superintendent of Finance and Operations, Catherine Lauria reported on the 
facilities: 

● Field - The fields are still being reviewed to see how we can improve them.  The 
landscaping is being done in areas outside of Field Middle School. The street has 
been completed for the beginning of the school year in regards to the striping on 
Landwehr Road. 

● Winkelman - We will have to reseed in the fall. 
 

BOARD REPORTS 
 
Member Hammer reported on the PTO has been very active: 

● School spirit posters we completed and handed out with technology and 
materials. 

● School spirit wear was sold during the 6th grade material pickup. 
● Welcome back lawn signs at both schools. 
● First general mtg 9/14 at 7:00PM via ZOOM 
● Everyone is a member this year due to the membership being waived.. 

 
The Education Foundation: 

● Working with administration to provide $5,000 worth of PPE supplies. 
● Received donations of face masks, homemade and purchased and hand 

sanitizers to be used in the district. 
● Received $2,000 in donations. 
● Next meeting is scheduled 9/22 at 7:30PM both in-person and remote 

operations.  Visit the website for more information. 
 
Superintendent Erin Murphy stated that the Triple III conference was cancelled for this year 
due to COVID. 
 
 
Superintendent Erin Murphy stated that NSSED had an emergency meeting on reopening 
and adopted some policies.  Secretary Daphne Frank will be attending the NSSED meeting 
tomorrow.  NSSED is remote until after Labor Day and then moving to a hybrid model.  
 
 
Member Jeffrey Steres requested an update on the self evaluation dates for the Board of 
Education. After further discussion, Superintendent Erin Murphy will get more dates from the 
facilitator and will find out from IASB if the self evaluation can be in open session. 
 
STUDENT ENROLLMENT 
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Superintendent Erin Murphy reported enrollment during the presentation on reopening 
District 31. 
 
FREEDOM OF INFORMATION ACT REQUESTS 
 
None 
 
DISCUSSION ITEMS 

 
● The Board of Education discussed the attendance at NSSED Leadership Council 

Meetings for 2020-2021. Superintendent Erin Murphy will send out the dates to the 
Board members to try to get a representative signed up for each NSSED meeting for 
this school year.  
 

RECOGNITION OF AUDIENCE 
Superintendent Erin Murphy recognized the following comments/questions:  
 
MOVE INTO CLOSED 
Member Jeffrey Steres  made a motion to move into closed session to consider pending 
litigation, collective bargaining, and the appointment, employment, compensation, or 
performance of specific employees and school security matters.  Secretary Daphne Frank 
seconded the motion.  
 
Final Resolution:  

Aye: Robert Resis, Nancy Hammer, Maria Vasilopoulos, Daphne Frank,  Laura 
Greenberg, Jeffrey Steres 
Nay: None. 
The motion passed 6:0. 
 

 
 
 
 
 
ADJOURN 
Member Jeffrey Steres made a motion to adjourn. Member Nancy Hammer seconded the 
motion.  

Final Resolution: 
Aye: Robert Resis, Nancy Hammer, Maria Vasilopoulos, Jeffrey Steres, 
Daphne Frank, Laura Greenberg 
Nay: None.  
The motion passed 6:0 at 9:59PM. 
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_____________________________ ________________________________ 
Board President  Board Secretary 
 
_________________ 
Date 
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ITEM  VI. B. Approve the Closed Session Minutes of the 
August 25, 2020 Regular Meeting – In closed for review.  
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West Northfield School District 31 
Personnel Report 
Prepared for the September 24, 2020  Board Meeting 
 
Appointments - Ratify/Approve 

Last Name First 
Name 

Position Location FTE Lane/Step Annual Base 
Salary 

Anticipated 
Total Cost 

Effective Hire 
Date 

Replacing or 
New 

Dhna Zheen Instructional Assistant Winkelman 1.0    9/15/2021  

          

 
Resignations  

Last Name First Name Position Location FTE Effective Date of 
Resignation 

Reasons or Remarks 

Lindstrom Tim Maintenance Winkelman 1.0 9/11/2020  

       

 
Retirees 

Last Name First Name Position Location FTE Effective Date of Retirement Reasons or Remarks 

       

       

 
FMLA Requests (not to exceed 12 weeks)/Leave of Absence 

Last Name First Name Position Location FTE Length of Leave 
Requested 

Anticipated Start 
Day of Leave 

Reasons or 
Remarks 

        

 
 

PAGE 56



 

School Board 
School Board Meeting Procedure  
Agenda 
The School Board President is responsible for focusing the Board meeting agendas on appropriate content.               
The Superintendent shall prepare agendas in consultation with the Board President. The President shall              
designate a portion of the agenda as a consent agenda for those items that usually do not require extensive                   
discussion before Board action. Upon the request of any Board member, an item will be withdrawn from the                  
consent agenda and placed on the regular agenda for independent consideration. 
 
Each Board meeting agenda shall contain the general subject matter of any item that will be the subject of                   
final action at the meeting. Items submitted by Board members to the Superintendent or the President shall be                  
placed on the agenda for an upcoming meeting. Items submitted by Board members to the Superintendent or                 
the Board President shall be placed on the agenda for an upcoming meeting at the earliest convenience, but                  
not more than 2 board meetings hence, from the date of submission. The Board of Education, by 4/5                  
supermajority, exclusive of the Board member suggesting the agenda item, can agree to omit the item for                 
consideration. District residents may suggest inclusions for the agenda. The Board will take final action only                
on items contained in the posted agenda; items not on the agenda may still be discussed.  
 
The Superintendent shall provide a copy of the agenda, with adequate data and background information, to                
each Board member at least 48 hours before each meeting, except a meeting held in the event of an                   
emergency. The meeting agenda shall be posted in accordance with Board policy Types of School Board                
Meetings. 
 
The Board President shall determine the order of business at regular Board meetings. Upon consent of a                 
majority of members present, the order of business at any meeting may be changed. 

Voting Method 
Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a quorum                   
being present, a majority of the votes cast shall determine its outcome. A vote of abstain or present, or a vote                     
other than yea or nay, or a failure to vote, is counted for the purposes of determining whether a quorum is                     
present. A vote of abstain or present, or a vote other than yea or nay, or a failure to vote, however, is not                       
counted in determining whether a measure has been passed by the Board, unless otherwise stated in law. The                  
sequence for casting votes is rotated.  
On all questions involving the expenditure of money and on all questions involving the closing of a meeting                  
to the public, a roll call vote shall be taken and entered in the Board’s minutes. An individual Board member                    
may request that a roll call vote be taken on any other matter; the President or other presiding officer may                    
approve or deny the request but a denial is subject to being overturned by a majority vote of the members                    
present.  

Minutes 
The Board Secretary shall keep written minutes of all Board meetings (whether open or closed), which shall                 
be signed by the President and the Secretary. The minutes include:  

1. The meeting’s date, time, and place; 
2. Board members recorded as either present or absent; 
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3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of any                 
votes taken; 

4. On all matters requiring a roll call vote, a record of who voted yea and nay; 
5. If the meeting is adjourned to another date, the time and place of the adjourned meeting; 
6. The vote of each member present when a vote is taken to hold a closed meeting or portion of a                    

meeting, and the reason for the closed meeting with a citation to the specific exception contained in                 
the Open Meetings Act (OMA) authorizing the closed meeting; 

7. A record of all motions, including individuals making and seconding motions;  
8. Upon request by a Board member, a record of how he or she voted on a particular motion; and 
9. The type of meeting, including any notices and, if a reconvened meeting, the original meeting’s date. 

The minutes shall be submitted to the Board for approval or modification at its next regularly scheduled open                  
meeting. Minutes for open meetings must be approved within 30 days after the meeting or at the second                  
subsequent regular meeting, whichever is later.  
At least semi-annually in an open meeting, the Board: (1) reviews minutes from all closed meetings that are                  
currently unavailable for public release, and (2) decides which, if any, no longer require confidential treatment                
and are available for public inspection. The Board may meet in a prior closed session to review the minutes                   
from closed meetings that are currently unavailable for public release.  
The Board’s meeting minutes must be submitted to the Board Treasurer at such times as the Treasurer may                  
require.  
The official minutes are in the custody of the Board Secretary. Open meeting minutes are available for                 
inspection during regular office hours within 10 days after the Board’s approval; they may be inspected in the                  
District’s main office, in the presence of the Secretary, the Superintendent or designee, or any Board member. 
Minutes from closed meetings are likewise available, but only if the Board has released them for public                 
inspection, except that Board members may access closed session minutes not yet released for public               
inspection (1) in the District’s administrative offices or their official storage location, and (2) in the presence                 
of the Recording Secretary, the Superintendent or designated administrator, or any elected Board member.              
The minutes, whether reviewed by members of the public or the Board, shall not be removed from the                  
District’s administrative offices or their official storage location except by vote of the Board or by court order.  
The Board’s open meeting minutes shall be posted on the District website within ten days after the Board                  
approves them; the minutes will remain posted for at least 60 days.  

Verbatim Record of Closed Meetings 
The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all closed                
meetings. If neither is present, the Board President or presiding officer shall assume this responsibility. After                
the closed meeting, the person making the audio recording shall label the recording with the date and store it                   
in a secure location. The Superintendent shall ensure that: (1) an audio recording device and all necessary                 
accompanying items are available to the Board for every closed meeting, and (2) a secure location for storing                  
closed meeting audio recordings is maintained close to the Board’s regular meeting location.  
After 18 months have passed since being made, the audio recording of a closed meeting is destroyed provided                  
the Board approved: (1) its destruction, and (2) minutes of the particular closed meeting.  
Individual Board members may access verbatim recordings in the presence of the Recording Secretary, the               
Superintendent or designated administrator, or any elected Board member. Access to the verbatim recordings              
is available at the District’s administrative offices or the verbatim recording’s official storage location.              
Requests shall be made to the Superintendent or Board President. While a Board member is listening to a                  
verbatim recording, it shall not be re-recorded or removed from the District’s main office or official storage                 
location, except by vote of the Board or by court order.  
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Before making such requests, Board members should consider whether such requests are germane to their               
responsibilities, service to District, and/or Oath of Office in policy Board Member Oath and Conduct. In the                 
interest of encouraging free and open expression by Board members during closed meetings, the recordings of                
closed meetings should not be used by Board members to confirm or dispute the accuracy of recollections.  

Quorum and Participation by Audio or Video Means  
A quorum of the Board must be physically present at all Board meetings. A majority of the full membership                   
of the Board constitutes a quorum. 
Provided a quorum is physically present, a Board member may attend a meeting by video or audio conference                  
if he or she is prevented from physically attending because of: (1) personal illness or disability, (2)                 
employment or District business, or (3) a family or other emergency. If a member wishes to attend a meeting                   
by video or audio means, he or she must notify the recording secretary or Superintendent at least 24 hours                   
before the meeting unless advance notice is impractical. The recording secretary or Superintendent will              
inform the Board President and make appropriate arrangements. A Board member who attends a meeting by                
audio or video means, as provided in this policy, may participate in all aspects of the Board meeting including                   
voting on any item. 

No Physical Presence of Quorum and Participation by Audio or Video; Disaster Declaration  
The ability of the Board to meet in person with a quorum physically present at its meeting location may be                    
affected by the Governor or the Director of the Ill. Dept. of Public Health issuing a disaster declaration related                   
to a public health emergency. The Board President or, if the office is vacant or the President is absent or                    
unable to perform the office’s duties, the Vice President determines that an in-person meeting or a meeting                 
conducted under the Quorum and Participation by Audio or Video Means subhead above, is not practical                
or prudent because of the disaster declaration; if neither the President nor Vice President are present or able to                   
perform this determination, the Superintendent shall serve as the duly authorized designee for purposes of               
making this determination.  
The individual who makes this determination for the Board shall put it in writing, include it on the Board’s                   
published notice and agenda for the audio or video meeting and in the meeting minutes, and ensure that the                   
Board meets every OMA requirement for the Board to meet by video or audio conference without the                 
physical presence of a quorum.  

Rules of Order 
Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use Robert’s                 
Rules of Order, Newly Revised (11th Edition), as a guide when a question arises concerning procedure.  

Broadcasting and Recording Board Meetings 
Any person may record or broadcast an open Board meeting. Special requests to facilitate recording or                
broadcasting an open Board meeting, such as seating, writing surfaces, lighting, and access to electrical               
power, should be directed to the Superintendent at least 24 hours before the meeting. 
Recording meetings shall not distract or disturb Board members, other meeting participants, or members of               
the public. The Board President may designate a location for recording equipment, may restrict the               
movements of individuals who are using recording equipment, or may take such other steps as are deemed                 
necessary to preserve decorum and facilitate the meeting. 
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West Northfield School District 31 
Office of Assistant Superintendent of Finance & Operations 

 

 

Regular Meeting – Thursday, September 24, 2020 
______________________________________________________________________ 
 
TO:  Dr. Erin K. Murphy 
 
FROM: Catherine M. Lauria 
 
RE: Administrator and Teacher Salary and Benefits – 2020 Report 
 
 
 

INFORMATIONAL MEMORANDUM 
 

 
 

The Illinois State Board of Education (ISBE) requires school districts to 
annually submit salary and benefit information for teachers and administrators by 
October 1st.  This year’s 2020 report was submitted to the state by the required 
due date. 

 
The salary information requested is the base salary received by school 

district employees working in a position requiring certification.  This would include 
teachers, psychologists, social workers, speech/language pathologists, certified 
nurses, and administrators employed at District 31.   

 
The full- time equivalency and the number of sick and vacation days 

allocated to each employee are listed as well as other benefits, such as health, 
dental, and life insurance provided by the employer. 

 
 
 
 
This information is attached and posted on the District’s website –  
 

 
Our District / Finances / Salary & Benefits Report /  
FY2020 Administrator and Teacher Salary & Benefits Report 
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EIS Administrator and Teacher Salary and Benefits Report - School Year 2020  2:22 pm9/16/2020

050160310020000

3131 Techny Rd, Northbrook, IL 60062

West Northfield SD 31

Selection Criteria:  (Employer)       Employees = All

Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$59,828.00  10 0 $0.00 $0.00 $0.00 $9,707.77Alleya, Kelly A 200-Teacher  0.97

$79,991.50  15 22 $0.00 $0.00 $0.00 $23,345.03ALVAREZ, NINO F 104-Assistant Principal  1.00

$62,421.00  15 0 $0.00 $0.00 $0.00 $12,935.54Amrein, Alexandra D 200-Teacher  0.69

$77,225.00  20 0 $0.00 $0.00 $0.00 $14,031.55Anzaldi, Jessica L 200-Teacher  0.97

$80,082.00  20 0 $0.00 $0.00 $0.00 $13,832.42Aydt, Alicia A 200-Teacher  1.00

$77,225.00  20 0 $0.00 $0.00 $0.00 $14,005.65Barbanente, Laura R 200-Teacher  1.00

$82,555.00  20 0 $0.00 $0.00 $0.00 $10,413.88Baumann, Jackie 202-Bilingual Education Teacher  1.00

$120,000.00  20 0 $0.00 $0.00 $0.00 $29,721.09Berger, Erica 103-Principal  1.00

$48,541.00  10 0 $0.00 $0.00 $0.00 $1,569.28Berkowsky, Jenna 200-Teacher  1.00

$60,988.00  15 0 $0.00 $0.00 $0.00 $13,610.51Blackman, Jacqueline 200-Teacher  1.00

$59,587.00  10 0 $0.00 $0.00 $0.00 $9,530.66Bordley-Harvell, Heather E 200-Teacher  0.50

$62,421.00  10 0 $0.00 $0.00 $0.00 $592.58Bradway, Caitlin R 200-Teacher  1.00

$127,556.62  20 0 $0.00 $0.00 $15,656.28 $7,653.36Braje, Barbara A 200-Teacher  1.00

$49,658.00  10 0 $0.00 $0.00 $0.00 $13,283.55Brassil, Erin Colleen 200-Teacher  1.00

$65,389.00  10 0 $0.00 $0.00 $0.00 $13,772.51Burns, Allison J 200-Teacher  1.00

$55,583.00  15 0 $0.00 $0.00 $0.00 $13,333.70Byrne, Gina M 200-Teacher  1.00

$65,389.00  15 0 $0.00 $0.00 $0.00 $10,042.50Carvell, Case J 200-Teacher  1.00

$77,824.00  10 0 $0.00 $0.00 $0.00 $14,263.75Cerniglia, Kristina M 200-Teacher  1.00

$77,824.00  15 0 $0.00 $0.00 $0.00 $14,144.13Chankin, Erin D 200-Teacher  1.00

$90,940.00  20 0 $0.00 $0.00 $2,795.00 $10,682.03Chinitz, Lisa G 250-Special Education Teacher  1.00

$51,099.00  10 0 $0.00 $0.00 $0.00 $1,592.41Chlebek, Alyssa 200-Teacher  1.00

$47,450.00  10 0 $0.00 $0.00 $0.00 $1,586.21Ciss, Alyssa 200-Teacher  1.00

$126,861.26  20 0 $0.00 $0.00 $7,611.60 $14,062.33Conway, Kay L 250-Special Education Teacher  1.00

$80,082.00  20 0 $0.00 $0.00 $0.00 $10,600.07Damon, Jonathan M 200-Teacher  1.00

$60,988.00  10 0 $0.00 $0.00 $0.00 $2,029.95DEATON-LEV, JOAN 250-Special Education Teacher  1.00

$78,203.62  20 0 $0.00 $0.00 $4,692.22 $14,325.21Delehanty, Paula W 200-Teacher  1.00

$58,112.00  15 0 $0.00 $0.00 $0.00 $13,403.33Dimopoulos - Grande, Demetria 200-Teacher  1.00

$77,824.00  15 0 $0.00 $0.00 $0.00 $13,993.97Ellis, Alexis 250-Special Education Teacher  1.00

$63,888.00  15 0 $0.00 $0.00 $0.00 $13,589.77Ewald, Kallie A 200-Teacher  1.00

$67,507.00  15 0 $0.00 $0.00 $0.00 $13,491.36Falzone, Christina 200-Teacher  1.00
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Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$79,575.00  15 0 $0.00 $0.00 $0.00 $13,939.59Fernandez, Julia K 200-Teacher  1.00

$74,437.00  10 0 $0.00 $0.00 $0.00 $13,908.30Fisher, Karrie A 200-Teacher  1.00

$104,575.00  20 0 $0.00 $0.00 $0.00 $11,410.32Frega, Martin D 200-Teacher  1.00

$65,957.00  10 0 $0.00 $0.00 $0.00 $10,050.43Geary, Michelle 200-Teacher  1.00

$99,211.00  20 0 $0.00 $0.00 $0.00 $14,486.37Gebert, Allison G 200-Teacher  1.00

$73,863.00  20 0 $0.00 $0.00 $0.00 $13,869.53Gooch, Trisha W 200-Teacher  1.00

$67,898.00  15 0 $0.00 $0.00 $0.00 $13,957.35Gott, Veronica 202-Bilingual Education Teacher  1.00

$69,094.00  10 0 $0.00 $0.00 $0.00 $13,735.08Greene, Cali 200-Teacher  1.00

$90,152.00  20 0 $0.00 $0.00 $0.00 $14,072.19Greenfield, Lisa H 200-Teacher  1.00

$123,600.00  20 22 $0.00 $0.00 $0.00 $39,436.24Gruhn, Janine 152-Special Education Director  1.00

$72,238.00  10 0 $0.00 $0.00 $0.00 $13,942.29Heuberger, Allison L 200-Teacher  1.00

$99,211.00  20 0 $0.00 $0.00 $0.00 $11,067.10Hulting, Mary Beth 200-Teacher  1.00

$59,587.00  15 0 $0.00 $0.00 $0.00 $9,764.95Jacoby, Julie A 200-Teacher  1.00

$73,263.00  20 0 $0.00 $0.00 $0.00 $13,528.26Jeon, Deborah N 202-Bilingual Education Teacher  0.79

$88,211.00  20 0 $0.00 $0.00 $0.00 $14,367.63Kalotihos, Kathy 200-Teacher  1.00

$83,196.00  20 0 $0.00 $0.00 $0.00 $10,269.68Kim, Nancy C 200-Teacher  1.00

$92,941.00  20 0 $0.00 $0.00 $0.00 $14,219.75Kondela, David J 200-Teacher  1.00

$48,541.00  10 0 $0.00 $0.00 $0.00 $8,261.06Kovarik, Lisa Ann 200-Teacher  0.99

$92,135.00  20 0 $0.00 $0.00 $0.00 $10,732.86Krieman, Kristina T 201-Reading Teacher  1.00

$58,112.00  20 0 $0.00 $0.00 $0.00 $8,413.85LaPalermo, Elizabeth A 200-Teacher  1.00

$69,494.00  15 0 $0.00 $0.00 $0.00 $6,337.46Lauder, Katherine T 200-Teacher  0.90

$169,328.32  20 22 $0.00 $0.00 $0.00 $53,005.19Lauria, Catherine M 101-Assistant/Associate District Superintendent  1.00

$85,527.00  20 0 $0.00 $0.00 $0.00 $8,697.61Lauter, Trina E 200-Teacher  1.00

$65,301.00  20 0 $0.00 $0.00 $0.00 $6,375.73LeBlanc, James M 200-Teacher  1.00

$127,556.56  20 0 $0.00 $0.00 $4,783.35 $8,404.79Leehy, Thomas M 200-Teacher  1.00

$65,957.00  10 0 $0.00 $0.00 $0.00 $8,615.82Le-Mon, Jacquelyn 200-Teacher  1.00

$61,174.00  15 0 $0.00 $0.00 $0.00 $1,185.56LePine, Kathryn A 200-Teacher  1.00

$87,408.00  20 0 $0.00 $0.00 $0.00 $8,846.03Levy, Kelli L 200-Teacher  1.00

$55,965.00  10 0 $0.00 $0.00 $0.00 $13,337.83List, Gabrielle 200-Teacher  1.00

$62,421.00  10 0 $0.00 $0.00 $0.00 $13,337.83Macino, Danielle N 200-Teacher  1.00

$110,183.00  20 0 $0.00 $0.00 $0.00 $14,728.85Maher, Elizabeth E 200-Teacher  1.00

$92,108.13  20 0 $0.00 $0.00 $5,526.48 $12,965.72Manos, Kathleen P 200-Teacher  1.00

$56,833.00  10 0 $0.00 $0.00 $0.00 $1,895.37Menold, Jesse L 250-Special Education Teacher  1.00

$71,330.00  0 20 $0.00 $0.00 $0.00 $11,537.17Milano, Dominic R 104-Assistant Principal  1.00

$127,508.48  20 22 $0.00 $0.00 $0.00 $30,111.96MILLER, APRIL A 103-Principal  1.00

$103,523.00  20 0 $0.00 $0.00 $0.00 $11,482.65Miller, Michael J 200-Teacher  1.00

$52,274.00  10 0 $0.00 $0.00 $0.00 $13,201.79Miron, Adeline 200-Teacher  1.00

$76,597.00  20 0 $0.00 $0.00 $0.00 $14,202.69Moon, Suejin 200-Teacher  1.00
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Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$200,000.00  22 22 $0.00 $0.00 $0.00 $58,652.52Murphy, Erin K 100-District Superintendent  1.00

$55,965.00  15 0 $0.00 $0.00 $0.00 $13,390.65Nagy, Kathleen A 200-Teacher  1.00

$58,112.00  10 0 $0.00 $0.00 $0.00 $13,422.48NORMAN, JENNA L 200-Teacher  1.00

$62,421.00  15 0 $0.00 $0.00 $0.00 $13,616.42OGrady, Jennifer L 200-Teacher  0.85

$54,221.00  10 0 $0.00 $0.00 $0.00 $9,691.81Palanck, Eric 200-Teacher  1.00

$74,437.00  20 0 $0.00 $0.00 $0.00 $10,631.35Pearce, Gina 200-Teacher  1.00

$66,893.00  10 0 $0.00 $0.00 $0.00 $2,079.27Pecoraro, Julie 200-Teacher  1.00

$53,164.00  10 0 $0.00 $0.00 $0.00 $13,476.31Principi, Margaret R 200-Teacher  1.00

$74,437.00  10 0 $0.00 $0.00 $0.00 $14,401.54Redmond, Leslie E 200-Teacher  1.00

$80,082.00  20 0 $0.00 $0.00 $0.00 $10,334.62Reyes, Karen B 200-Teacher  1.00

$103,523.00  20 0 $0.00 $0.00 $0.00 $14,801.92Ricordati, Jane H 200-Teacher  1.00

$48,541.00  10 0 $0.00 $0.00 $0.00 $13,156.00Rixie, Claire 200-Teacher  1.00

$66,893.00  15 0 $0.00 $0.00 $0.00 $14,087.76Roche, Tristan L 200-Teacher  1.00

$127,556.56  20 0 $0.00 $0.00 $7,653.36 $9,910.02Rohrer, Beth A 200-Teacher  1.00

$50,800.00  10 0 $0.00 $0.00 $0.00 $13,361.68Ruiz, Ernesto R 200-Teacher  1.00

$66,339.00  10 0 $0.00 $0.00 $0.00 $13,669.05Sack, Amy 200-Teacher  1.00

$72,238.00  20 0 $0.00 $0.00 $0.00 $14,075.82Sackley, Michael K 200-Teacher  1.00

$62,421.00  15 0 $0.00 $0.00 $0.00 $9,727.04Scott, Daniel R 200-Teacher  1.00

$84,413.00  20 0 $0.00 $0.00 $0.00 $14,140.37Shames, Lori B 200-Teacher  1.00

$73,263.00  20 0 $0.00 $0.00 $0.00 $13,626.59Shoemaker, Carolyn K 200-Teacher  1.00

$73,263.00  15 0 $0.00 $0.00 $0.00 $13,889.67Sprandel, Theresa M 200-Teacher  1.00

$68,206.00  20 0 $0.00 $0.00 $0.00 $13,994.99Stodola, Heather M 200-Teacher  1.00

$80,082.00  10 0 $0.00 $0.00 $0.00 $10,631.35Stone, Julie M 200-Teacher  1.00

$83,686.00  20 0 $0.00 $0.00 $0.00 $14,198.62Suh, Joenn I 203-English as a Second Language Teacher  1.00

$58,511.00  10 0 $0.00 $0.00 $0.00 $13,456.95Symons, Tara J 200-Teacher  0.99

$66,893.00  15 0 $0.00 $0.00 $0.00 $13,101.04Wilkin, Clare S 200-Teacher  1.00

$75,000.00  0 22 $0.00 $0.00 $0.00 $16,585.56Winters, Jennette S 107-General Administrator or General Supervisor  0.46

$83,196.00  9 0 $0.00 $0.00 $0.00 $14,201.29Wojciechowski, Amanda H 200-Teacher  1.00

$87,408.00  20 0 $0.00 $0.00 $0.00 $14,320.11Wolney, Pamela J 200-Teacher  1.00

$71,127.00  10 0 $0.00 $0.00 $0.00 $2,927.77ZAHN, ANNE M 200-Teacher  1.00

$7,632,420.05

 1496 152

$0.00 $0.00 $48,718.29 $1,278,409.55Base Salary:

Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals

 98Distinct Employee Count: Distinct Positions Count: 98 Total Positions Count:  98
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West Northfield School District 31 
Office of the Assistant Superintendent of Finance & Operations 

 

 

Regular Meeting – Thursday, September 24, 2020 
______________________________________________________________________ 
 
 
TO:  Dr. Erin K. Murphy 
 
FROM: Catherine M. Lauria 
 
RE:  Approval of the FINAL 2020-2021 Budget 

 
Recommendation 

 
It is recommended the West Northfield School District 31’s Board of Education approve 

the annual budget for West Northfield School District 31, ending June 30, 2021, as presented. 

 
Background Data 

 
 The tentative budget was approved by the Board of Education at the August 25, 2020 
Board meeting and has been available for viewing at the District Office and on the District’s 
website since August 25, 2020.   
 
The 2020-2021 Final Budget is attached.  Once approved, the budget will be forwarded to the 
Illinois State Board of Education and the County Clerk, as required.  Changes made to develop 
the final budget created a decrease in revenues of $300,693 an increase in costs of $225,085. 
 

 Revenues 
o Decrease in property taxes - $367,693 
o Increase in fees - $30,000 
o Increase in grant dollars - $37,000 

 

 Expenses 
o Increase in salaries - $209,397 
o Increase in supplies/subscriptions - $20,950 
o Increase in benefits - $2,138 
o Increase in equipment - $2,000 
o Increase in other purchased services - $15,600 
o Decrease in provision for contingency (capital projects) – 25,000 

 
Key points include: 
 

 Unbalanced budget but no Deficit Reduction Plan needed 
 Positive fund balances in all funds estimated for June 30, 2021 
 Summary of Cash Transactions at June 30, 2021 estimated as  

all positive balances 
 
 
Attachments:  2020-2021 Final Budget – ISBE Form 50-36 
  CFO’s Certificate of Revenues 
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